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The Honorable Dan A. Gwadosky 
Speaker of the House 
State House Station #2 
Augusta, ME 04333 
The Honorable Dennis L. Dutremble 
President of the Senate 
State House Station #3 
Augusta, ME 04333 
Dear Speaker Gwadosky and President Dutremble: 
I am pleased to submit, in accordance with M.R.S.A. Title 26, Section 1724, the annual 
report of the Maine Chemical Substance Identification Program. 
The 1993 program year was very active. Program staff are to be commended on their 
efforts in maintaining a high standard of response to evolving needs. 
Please do not hesitate to contact me directly with any questions or comments regarding 
this pro am or the report. 
WAP/lcl 
Enclosure 
State House Station #45, Augusta, Maine 04333 - 0045 - Telephone (2crT) 624-6400 
Offices Located at: Hallowell Annex, Central Building, Room 308 
IDD (Hearing Impaired Only) 1-800-794-1110 
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MAINE DEPARTMENT OF LABOR 
BUREAU OF LABOR STANDARDS 
REPORT TO THE 116TH LEGISLATURE 
ON THE CHEMICAL SUBSTANCE IDENTIFICATION LAW 
26 MRSA, CHAPTER 22 
March 1 0, 1994 
INTRODUCTION 
Pursuant to the provisions of MRSA, Title 26 Section 1724, this report is 
respectfully submitted to the 116th Legislature by the Bureau of Labor Standards 
of the Maine Department of Labor. The responsibility for this program was 
assigned to he Industrial Safety Division. This report outlines the Bureau's 
experience under the Chemical Substance Identification Act, also known as the 
Right-tso-Know Law, for the period ending December 31, 1993. 
PRESENT STATUS 
1. Finding: 
26 MRSA Chapter 22 requires companies to file a list of chemicals in use 
in their establishment with the Bureau of Labor Standards. Approximately 
36,484 companies are currently on file. During the reporting period 360 
companies filed reports or revised past filings. 
2. Staff: 
The program is conducted by the staff of the Industrial Safety Division, 
Bureau of Labor Standards as a part of their overall responsibilities. 
Funding is provided by the Safety Education and Training Fund. 
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3. Training: 
The Safety and Health Compact is beginning its third year. The objective of 
the Compact is to focus on the occupational safety and health needs of the 
participating businesses. A component of the Compact is to provide 
assistance with hazard communication training. 
Since 1991, the Division has conducted a total of seven Compacts. In 
1993 three additional Compacts were delivered, all with the long-term 
care facilities, who have the highest number of worker injuries in the state. 
The three Compacts have had an average of 24 participants in each 
program. 
Compact Objectives: 
Assist participants in reducing the frequency and severity of occupational 
injuries and illnesses at their worksites. 
Develop and implement a training, education, and consultation program that 
offers participants information and skills necessary to improve their 
workplace safety and health programs. 
Facilitate communication among employers, workers, and government on 
issues of workplace safety and health. 
Other training conducted: 
The Division has also conducted Hazard Communication training, Material 
Safety Data Sheet training, and general awareness training on the 
Right-To-Know Law. The Safety Division conducted 50 such programs 
reaching 876 owners, supervisors and workers during 1993. 
Hazard Communication Training Totals 
January 
February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December · 
Totals 
Programs 
5 
2 
6 
3 
3 
9 
3 
4 
4 
6 
3 
2 
50 
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Trained 
59 
31 
132 
86 
62 
27 
43 
53 
90 
153 
121 
19 
876 

3. Training continued: 
The Division training staff conducted numerous training programs to 
improve safety and health conditions and reduce their compensation 
claims. The Bureau conducts the following training programs: Bloodborne 
Pathogen and Occupational Exposure Training; Noise and Hearing 
Conservation: Personal Protection: Respiratory Protection: Principles of 
Ergonomics: Video Display Terminals; Back School; and Material 
Handling. 
Health and Safety Training Totals 
January 
February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 
Totals 
Programs 
31 
30 
51 
64 
38 
41 
18 
17 
20 
37 
40 
28 
415 
4. Chemical Identification Inspections: 
Trained 
769 
1035 
687 
614 
971 
1755 
295 
426 
598 
1044 
1157 
597 
9,948 
During calendar 1993, a total of 58 Chemical Identification inspections were 
conducted and 210 citations were issued. 
Inspections Citations 
January 3 7 
February 4 6 
March 5 16 
April 8 31 
May 4 13 
June 8 21 
July 7 22 
August 3 9 
September 4 6 
October 4 13 
November 3 6 
December 5 60 
Totals 58 210 
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• 
5. Consultation and other services: 
The Division training staff conducted numerous consultation visits. These 
have included helping businesses put together hazardous communication 
programs, advising laboratories on safe storage of chemicals, and assisting 
schools in determining if they have adequate ventilation in areas where 
chemical exposures are possible. 
The staff performed health surveys for employers who believed their 
employees might be exposed to hazardous chemicals in their work areas. 
The survey results in recommendations to the companies with a written 
report for their records and as a reference for follow-up inspections or 
future consultations. 
Health Consultations 
Surveys Violations 
January 35 201 
February 48 192 
March 34 142 
April 42 215 
May 21 273 
June 51 385 
July 54 404 
August 45 305 
September 29 254 
October 39 268 
November 33 249 
December 46 300 
Totals 477 3,188 
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• 
6. Looking Ahead: 
Top Two Hundred Piiot Local Emphasis Program (LEP) : 
The U.S. Department of Labor, Occupational Safety and Health 
Administration is funding the Top 200 Pilot LEP. The program is designed 
to target the employers in the State of Maine who are experiencing the 
greatest number of serious workplace injuries and illnesses. The pilot will 
combine OSHA's traditional enforcement approach with an information 
program designed to encourage employers to voluntarily address workplace 
safety and health problems. 
The goal is to reduce the number of injuries and illnesses in these 
establishments, and thereby have the greatest effort on the number of 
workplace injuries and illnesses throughout the state. The Top Two 
Hundred pilot is designed to encourage employers to voluntarily implement 
safety and health improvements by providing them with information on their 
company's injury and illness experience, common safety problems in their 
industry, hazard abatement techniques, available technical resources, and 
the implementation of a comprehensive safety and health program. The 
goal is to motivate and enable employers to address their workplace safety 
and health problems with minimal intervention from OSHA. 
"Mod II" Program: 
The Bureau is involved in the Mod II Program. This · program requires 
employers with worker compensation modification rates of two or more to 
develop a comprehensive approach to safety and health much the same as 
the Top 200 Program. 
Although compliance with these or other standards is not a guarantee to an 
incident free workplace, it is believed that by analyzing past experience, 
identifying resources and creating an employer written program there is a 
greater prospect for success. 
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